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FORWARD

Lamoille Union Middle School, High School and Green Mountain Technology and Career
Center make up Lamoille Union High School District #18. District #18 is a member of Lamoille North
Supervisory Union #25. These districts are supported by the member towns. All schools shall be legally
operated and conducted in the public's best interest by the Board of School Directors.

Directors shall be duly elected by the respective electorate and are responsible to them for the
proper operation of the school.

The primary obligation of the District #18 Board is to ascertain and interpret the needs,
objectives, values, and ideals of the communities served by the schools. These areas shall be rendered
into policy by the Directors under the powers of 16 V.S.A. § 563 (1). These policies shall be established
after solicitation of public input, re-evaluated on a regular basis, and amended to reflect current
situations.

Classifications and Definitions

For the purposes of this manual, unless context otherwise clearly requires:

STANDARDS, PROCEDURES

& RULES are written statements intended to provide for
implementation of policies. Development
and implementation of these is delegated by
the Board to the Superintendent of Schools.
Standards, procedures, and rules are subject to
change without being warned.

DEFINITION For purposes of clarity and brevity, the term
District #18 shall be used throughout the
Policy manual to mean Lamoille Union Middle School, High School and
the Green Mountain Technology and Career Center.



1.0 School Board Organization and Meetings

Date Warned: 08/26/99
Date Adopted: 10/18/99
Date Reviewed 09/06/05
Legal Reference 16 V.S.A. § 554.
1V.S.A. 8§ 310-312 et seq.

Section 1.1  Board Meetings Section 1.1

The meeting schedule will be published and made available to the news media by the Superintendent.
Special and emergency meetings will be called by the chair on his or her own initiative or by the chair
when requested by a majority of the board. Special and emergency meetings will be held only after
compliance with the provisions of the Open Meeting Law. An agenda for each meeting will be prepared
by the Superintendent after consultation with the board chair.

Executive sessions of the board will convene only after full compliance with the provisions of Vermont's
Open Meeting Law. Unless specifically determined by the board, minutes of executive sessions will not
be kept.

Agenda
Agendas shall be publicly posted in advance of meetings.

Minutes
Minutes shall be taken at both committee and full board meetings. Minutes will be available to the public
through the Superintendent’s office.



1.0 Policy, continued

Date Warned: 08/26/99
Date Adopted: 10/18/99
Date Reviewed:09/06/05
Legal Reference 16 V.S.A. § 554.
1V.S.A. 8§ 310-312 et seq.

Section 1.2  Regular Board Meetings Section 1.2

School board meetings will be regularly held on the 1st and 3rd Tuesday of each month.

Date Warned: 08/26/99
Date Adopted: 10/18/99
Date Reviewed: 09/06/05
Legal Reference 16 V.S.A. § 554.
1V.S.A. §310-312 et seq.

Section 1.3 Parliamentary Procedure Section 1.3

The School Board will conduct all of its meetings in accordance with Roberts' Rules of
Order as expressed in 16 V.S.A. § 554 (b).

Date Warned: 08/26/99
Date Adopted: 10/18/99
Date Reviewed: 09/06/05
Legal Reference 16 V.S.A. § 554.
1V.S.A. 8§ 310-312 et seq.

Section 1.4 Committees Section 1.4
The Chairperson of the Board of School Directors shall annually appoint members of its body and any

others he/she so chooses to necessary committees. These committees shall be delegated only those
powers as prescribed by the Board. A committee may be terminated by a vote of the Board at any time.



1.0 Policy, continued

Date Warned: 08/26/99
Date Adopted: 10/18/99
Date Reviewed: 09/06/05
Legal Reference 16 V.S.A. § 554.
1V.S.A. § 310-312 et seq.

Section 1.5 Board Relations with the Principals and Technical Center Director
Section 1.5

The Superintendent will develop guidelines for Board relations with the Principals, Director, and other
administrators. Guidelines for Board relations with Principals and Directors would take into account:

(a) the responsibility of the Superintendent to direct the administration and coordination of
education program in District #18,

(b) the periodic need of Board members for information most readily available from
school administrators,

(c) the need to maintain a distinction between the administrative role of the administrators
and the policy making role of the Board.

Date Warned: 08/26/99
Date Adopted: 10/18/99
Date Reviewed: 09/06/05
Legal Reference 16 V.S.A. § 554.
1V.S.A. §310-312 et seq.

Section 1.6 Board Relations with Staff Section 1.6

Staff participation in the development of educational and personnel policies will be encouraged and
facilitated by the board.

Board members will adhere to procedures required by board policy and Vermont law related to collective
bargaining and teacher evaluation.



1.0 Policy, continued

Date Warned: 08/26/99

Date Adopted: 10/18/99

Date Reviewed: 09/06/05

Legal Reference 16 V.S.A. § 554.
1V.S.A. § 310-312 et seq.

Section 1.7 Public Participation at Board Meetings Section 1.7

It is the intention of the board to encourage public participation at its meetings. When the pressure of
board business is severe, or when a large number of people wish to speak on matters before the board,
reasonable rules of participation may be used to insure that meetings are conducted in an orderly fashion
and that the business at hand is completed in a timely manner.

The board will provide opportunities for public participation at its meetings prior to board action on any
item on the board agenda.

Date Warned: 08/26/99
Date Adopted: 10/18/99
Date Reviewed: 10/04/05

Section 1.8 Board Goal Setting and Self-Evaluation Section 1.8

The board will participate in goal setting and self-evaluation activities developed or recommended by the
superintendent at least annually. Particular attention will be given to board goals and performance in the
following areas: Policy making, Policy implementation, Community relations, Board interpersonal
communications skills, Board-Superintendent relations, Fiscal/budget management, The instructional
program, Labor relations, Board in-service training, Government relations.



1.0 Policy, continued

Date Warned: 08/26/99
Date Adopted: 10/18/99
Date Reviewed: 10/04/05
Legal Reference 16 V.S.A. 88 557,
558, 559, 563(20),262(c)

Section 1.9 Board Member Conflict of Interest Section 1.9

Members of the board recognize the ethical duty of all public officers to avoid conflicts of interest. In the
case of school board members, this duty is extended by Vermont statutory law to include a requirement
that boards adopt policies and procedures to avoid the appearance of conflicts of interest. In order to
comply with the obligations thus imposed, the board and its members will adhere to the following
standards.

a. Board members will be familiar with, and adhere to, those provisions of Vermont education law
which define school board powers, (16 V.S.A. § 563) and govern board member compensation, (§
557) and public bidding processes, (§ 559).

b. A board member will do nothing intended to give the false impression that he or she has the
authority to make decisions or take action on behalf of the board or the school administration.

c. A board member will not take any action which is intended to give the impression that he or she
would represent special interests or partisan politics for personal gain.

d. A board member will not use his or her position in any manner intended to unfairly promote
personal fiduciary interests or the fiduciary interests of family members, friends or supporters.

e. A board member will not accept anything of value in return for taking particular positions on
matters before the board.

f. A board member will do nothing intended to leave the impression that his or her position on any
issue can be influenced by anything other than a fair presentation of all sides of the question.

When a board member becomes aware of involvement in a conflict of interest as defined in state law or
this policy, he or she will declare the nature and extent of the conflict or appearance of conflict for
inclusion in the board minutes, and will abstain from voting or participating in the discussion of the issue
giving rise to the conflict.

-10-



1.0 Policy, continued

Date Warned: 05/03/01
Date Adopted: 05/15/01
Date Reviewed: 10/04/05
Cross references: District #18 Policies, Section 3.0

1.10 Decisions in the Absence of Board Policy Section 1.10

When a situation arises that is not covered by Board policy and requires immediate attention, the
Superintendent will act to resolve the situation. He or she must inform the Board immediately that such
action has been necessary. The Superintendent’s decision may be reviewed at the next regular meeting of
the Board and a policy may be established per policy adoption procedures.

When the District needs an attorney, the Board authorizes the Superintendent to enlist the services of the
attorney(s) he/she feels are best qualified for the purpose. The Superintendent’s decision may be
reviewed at the next regular meeting of the Board.

-11-



2.0 Operation and Organization

Date Warned: 08/26/99

Date Adopted: 10/18/99

Date Reviewed:

Legal Reference: 16 V.S.A. § 563

Section 2.1  Philosophy and Goals Section 2.1

bk w

=10 %0 N

We believe that every student has a right to an education, and has the personal responsibility to
contribute to that process. The school program should reflect the needs and aspirations of the
students, the realities and opportunities of the immediate community, and the horizons of the
broader world. The purpose of District #18 is to provide educational opportunities, consistent with
these aims, which lead the student to develop an awareness of her/himself and his/her role in the
family, community, nation and world.

The program of elective and required courses should be flexible enough to meet students' needs
for future education both formal and informal. We strive to encourage students in the directions
most meaningful to their present and future needs.

All students should develop the life skills needed in society. Visual, written, and oral
communication are ever more important in this changing world. Survival math and language skills
are essential for all and students are encouraged to develop more sophisticated skills, social
abilities, and understandings of the forces which shape the community, nation and world as part of
the preparation for life which the school strives to offer.

General Goals

. Develop an awareness of civic rights and responsibilities together with an understanding of the

obligations and responsibilities of citizenship.

Develop an awareness, appreciation, understanding and the ability to get along with people who
think, dress and act differently.

Develop reading, writing, listening and speaking skills in English.

Develop knowledge and understanding of democratic ideas and ideals.

Develop the ability to examine, reason, use scientific methods and proceed towards the solution of
a problem logically.

Understand and practice the skills related to family living.

Develop skills necessary to enter a specific field of work.

Develop skills in the use of numbers.

Learn how to use leisure time.

0. Develop a fund of information and concepts in the natural and social sciences.

-12-



2.0 Policy, continued

Date Warned: 08/26/99

Date Adopted: 10/18/99

Date Reviewed:

Legal Reference: Title VI, Title IX, ADA,
Section 504, of the 1973 Rehabilitation Act

Section 2.2  Non-Discrimination Section 2.2

It is the policy of the District #18 school board to respect the legal rights of all students, parents,
employees, applicants for admission or employment, sources of referral of applicants for admission and
employment, and all unions or professional organizations holding collective bargaining or professional
agreements with the school district.

The board will seek to comply with all applicable federal and state non-discrimination laws. The board
will not discriminate against any person or group on the basis of race, color, religion, national origin, sex,
ancestry, place of birth, age, physical or mental disability, marital status, sexual orientation and/or a
positive HIV blood test.

-13-



2.0 Policy, continued

Date Warned: 08/26/99
Date Adopted: 10/18/99
Date Reviewed:

Section 2.3 School-Community Relations Section 2.3

L.

IIL.

I1I.

The Board believes that an effective community relations program is a necessary component of a
school system's organization and operation.

The Board believes that the academic and social success of students is largely determined by a
positive, supportive relationship between staff, administration, parents and community members.
New educational initiatives mandate or encourage the strengthening of the
parent/school/community relationship. It is important that parents are involved in their child's
education at home, in school, and within the larger community.

It is the intent of the Board to balance the need of the public and media to be informed about
school programs and activities with the privacy interests of student and the responsibility of the
school to operate with a minimum of disruption. Accordingly, the principal/director and/or his/her
designee may regulate visits to the school by parents, community members or news media subject
to the certain guidelines.

Community Relations

The school system's community relations program should:

1. encourage a better understanding of the objectives, accomplishments and needs of
the school system;

2. be a planned, systematic, two-way process between the board and the school
community;

3. use a variety of media including meetings, letters, circulars, seminars, publications
and personal contacts;

4. provide the channels necessary for resolving grievances and eliminating
misunderstandings;

5. inform concerned persons as to their rights, privileges and responsibilities.

The board delegates to the principal, director, superintendent, and/or community relations committee the
responsibility for developing a community relations program which conforms with the above principles.

-14-



Parental Involvement

The superintendent shall develop and implement programs to the extent possible based upon written
procedures to accomplish the following objectives.

1.

Parents should be informed about significant changes in their children's educational
programs, instructional methods or objectives.

Parents should be provided with information and opportunities intended to improve their
abilities to work with their children at home and in school, and to build partnerships
between homes and schools.

Professional and non-professional staff members, administrators, school board members,
and school community partners should be provided with training opportunities intended to
improve their abilities to build more effective relationships with parents.

Parents should be provided with opportunities to become informed about program design,
operation and evaluation, and to communicate with educators on these subjects.

Parents should be encouraged to observe instructional activities, attend program efforts,

and meetings, discuss concerns with educators, participate in program evaluation and
improvement give recommendations to school staff, administration, and board members.

-15-



2.0 Policy, continued

Date Warned: 08/26/99

Date Adopted: 10/18/99

Date Reviewed:

Legal reference: 16 V.S.A. 8§ 1161a
33 V.S.A. 884915

Section 2.4 Law Enforcement Section 2.4

It shall be the policy of District #18 that a reasonable and cooperative effort be maintained between the
school administration and law enforcement agencies. Law enforcement officials may be summoned in
order to conduct an investigation of alleged criminal conduct on the school premises or during a school
sponsored activity or to maintain the education environment. They may also be summoned for the
purpose of maintaining or restoring order when the presence of such officers is necessary to prevent
injury to persons or property. Administrators have the responsibility and the authority to determine when
the assistance of law enforcement officers is necessary within their respective jurisdictions. The school
district's administrators shall at all times act in a manner which protects and guarantees the rights of
students and parents.

Appropriate procedures shall be in place.

Refer to District policy # 6.11 for Search/Seizure and Locker Inspections.

-16-



2.0 Policy, continued

Date Warned:
Adopted from VT DOE Model
Date Reviewed: 07/05/05
Legal References: Act 91 of 2004
(2004 VT Laws Act 91) 16 V.S.A. 8811(a) (26),
565 (harassment), 1161a. 21 V.S.A. § 495(5)
(retaliation) 33 V.S.A. 88§ 4911 et seq. (child
abuse) 9 V.S.A. 88 4500 et seq. (public
accommodations; retaliation)
20 U.S.C. 881681 et seq. (Title IX, Civil
Rights Act) 34 C.F.R. Part 106 42 U.S.C. §2000d
(Title VI of the Civil Rights Act of 1964) 20
U.S.C. 81232g; 34 C.F.R. Part 99 (FERPA)
Davis v. Monroe County Board of Education 526 U.S. 629 (1999)
Franklin v. Gwinnett 503 U.S. 60 (1992)
Saxe v. State College Area School District, 240 F. 3d 200 (3rd Cir. 2001)

Cross References

1. See District #18 Policy 2.5.1 for Harassment of Employees.

2. See District #18 Policy 4.13 for Reporting Suspected Child Abuse or Neglect.
3. See District #18 Policy 6.5 for Student Conduct and Discipline.

4. See District #18 Policy 6.18 for Confidentiality of Student Records.

Section 2.5 Harassment of Students Section 2.5

I. Policy

A. District #18 is committed to providing a safe and supportive school environment in which all students
are treated with respect. This policy involves incidents(s) and/or conduct that occurs on school property,

on a school bus or at a school-sponsored activity, or misconduct not on school property, on a school bus

or at a school-sponsored activity where direct harm to the welfare of the school can be demonstrated.

B. The purpose of this policy is to prevent harassment as defined in 16 V.S.A. § 11(a)(26) and amended
by Act 91 of 2004, and to ensure that District #18’s responses to allegations of harassment comply with
16 V.S.A. §565 as amended by Act 91 of 2004, Title VI and IX of the Civil Rights Act. It is the further
purpose of this policy, when it is found that harassment has occurred, to ensure that prompt and
appropriate remedial action, reasonably calculated to stop harassment, is taken by school district
employees.

C. It is the intent of District #18 to apply and enforce this policy in a manner that is consistent with and
protects students’ rights to free expression under the First Amendment of the U.S. Constitution. District
#18 respects and promotes the rights of students and others to speak freely and to express their ideas,
including ideas that may offend the sensibilities of others. However, District #18 does not condone and
shall take action in response to behavior that interferes with the learning of students and is not otherwise

-17-



protected expression.
I1. Definitions
A. Harassment

(1) “Harassment” means an incident or incidents of verbal, written, visual or physical conduct
based on or motivated by a student’s or a student’s family member’s actual or perceived race, creed,
color, national origin, marital status, sex, sexual orientation, or disability that has the purpose or effect of
objectively and substantially undermining and detracting from or interfering with a student’s educational
performance or access to school resources or creating an objectively intimidating, hostile, or offensive
environment.

(2) Harassment includes conduct which violates subsection (1) of this definition and constitutes
one or more of the following:

(a) Sexual harassment, which means conduct that includes unwelcome sexual advances, requests
for sexual favors and other verbal, written, visual, or physical conduct of a sexual nature when one or
both of the following occur:

(1) Submission to that conduct is made either explicitly or implicitly a term or condition of a
student’s education.

(i1) Submission to or rejection of such conduct by a student is used as a component of the
basis for decisions affecting that student.

(b) Racial harassment, which means conduct directed at the characteristics of a student’s or a
student’s family member’s actual or perceived race or color, and includes the use of epithets,
stereotypes, racial slurs, comments, insults, derogatory remarks, gestures, threats, graffiti, display, or
circulation of written or visual material, and taunts on manner of speech and negative references
to racial customs.

(c) Harassment of members of other protected categories, which means conduct directed at the
characteristics of a student’s or a student’s family member’s actual or perceived creed, national origin,
marital status, sex, sexual orientation, or disability and includes the use of epithets, stereotypes, slurs,
comments, insults, derogatory remarks, gestures, threats, graffiti, display, or circulation of written or
visual material, taunts on manner of speech, and negative references to customs related to any of these
protected categories.

B. “Complaint” means an oral or written report by a student or any person to an employee alleging that a

student has been subjected to conduct that may rise to the level of harassment.

C. “Complainant” means a student who has filed on oral or written complaint to an employee or is the
alleged victim in a report made by another alleging conduct and/or incident(s) that may rise to the level
of harassment.

- 18-



D. “Employee” includes any person employed directly by or retained through a contract with District
#18, an agent of the school, a school board member, a student teacher, an intern or a school volunteer.
For purposes of this policy, “agent of the school” includes supervisory union staff.

E. “Designated Employee” means an employee who has been designated by District #18 to receive
complaints of harassment pursuant to 16 V.S.A. § 565(c)(1).

F. “Principal” means the building level administrator, or his/her designee, at an independent or public
school designated by a school governing board to be a school principal, headmaster, or technical center
director.

I11. Reporting of Student Harassment Complaints

A. A student who believes that s/he has been harassed, or who witnesses conduct that s/he believes
might constitute harassment, should report the conduct to a designated employee, or to any other school
employee.

B. When a student reports such conduct to a school employee, other than a designated employee, that
school employee shall refer the report to a designated employee.

C. An employee who witnesses conduct that s/he believes might constitute student harassment under this
policy shall take prompt and appropriate action to stop the conduct and immediately report the conduct
to a designated employee.

D. Any other person who witnesses conduct that s/he believes might constitute student harassment under
this policy should report the conduct to a designated employee.

E. Consistent with this policy and 16 V.S.A. §565, the Superintendent or Principal shall develop
procedures regarding the reporting of student harassment complaints and District #18’s handling of such
reports.

F. Annually, District #18 shall select two or more designated employees to receive complaints and shall
publicize their availability.

IV. Procedures Following a Report

A. Consistent with this policy and 16 V.S.A. §565, the Superintendent or Principal shall develop
procedures for complaint response following a report, initiation of an investigation, investigation,
independent review, and alternative dispute resolution provisions.

B. Independent Review: A complainant who desires independent review under 16 V.S.A. §565(f)
because s/he is either dissatisfied with the final determination of the school officials as to whether
harassment occurred, or believes that, although a final determination was made that harassment

occurred, the school’s response was inadequate to correct the problem, shall make such request in
writing to the Superintendent. Upon such request, the Superintendent shall initiate an independent
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review, and shall comply with District #18’s procedures and any applicable rules on this subject
promulgated by the Commissioner of the Vermont Department of Education (“Commissioner”). District
#18 may request an independent review at any stage of the process.

V. Discipline and/or Corrective Action

If after investigation, harassment has been found, District #18 shall take prompt and appropriate
disciplinary or remedial action reasonably calculated to stop the harassment. Consistent with this policy,
District #18’s Student Conduct and Discipline policy and 16 V.S.A. §565, the Superintendent or
Principal shall develop procedures regarding discipline and corrective action including final action on a
complaint, retaliation, false complaints, and appeal provisions.

There will be no adverse action taken against a person for reporting a complaint of harassment when the
complainant has a good faith belief that harassment occurred or is occurring or for participating in or
cooperating with an investigation. Any person who knowingly makes a false accusation regarding
harassment will be subject to disciplinary action.

V1. Confidentiality; Notification of Results; and Record Keeping

A. The privacy of (1) the complainant, (2) the accused individual, and (3) the witnesses shall be
maintained consistent with District #18’s obligations to investigate, to take appropriate action, and to
comply with laws governing the disclosure of student records or other applicable discovery or disclosure
obligations.

B. Subject to state and/or federal laws protecting the confidentiality of personally identifiable student
information, the complainant and the accused individual shall be informed in writing of the results of the
investigation. If either the complainant or the alleged individual is under the age of 18, subject to the
above limitation, his or her parent(s) or guardian(s) shall be provided with a copy of this policy and
related procedures, notified when an informal resolution to a harassment complaint is attempted, notified
when a complaint is filed, and notified in writing of the investigation results. An authorized school
official may seek waiver of confidentiality rights in order to inform the complainant of remedial
measures undertaken.

C. The Superintendent or Principal shall assure that a record of any complaint, its investigation and
disposition, as well as any disciplinary or remedial action taken following the completion of the
investigation, is maintained by the District in a confidential file accessible only to authorized persons.
The report of the investigation shall be kept for at least six years after the report is completed.

VII. Mandatory Reporting to State Agencies

A. If a harassment complaint is made that conduct by a licensed educator might be grounds under the
State Board of Education Rules for suspension or revocation of a license or endorsement, the Principal
shall report to the Superintendent and the Superintendent shall report the alleged conduct to the

Commissioner.

B. When a person responsible for reporting suspected child abuse under 33 V.S.A. §4911, et seq.,
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determines that a complaint made pursuant to this policy must be reported to the Commissioner of the
Department for Children and Families, he or she shall make the report as required by law and related
District policy. If the victim is a vulnerable adult, as that term is defined in 33 V.S.A. §6902(14), the
report shall be made to Adult Protective Services in accordance with 33 V.S.A. § 6903 and 6904.

C. Nothing in this policy shall preclude anyone from reporting any incidents and/or conduct that may be
considered a criminal act to law enforcement officials.

VI1I. Dissemination of Information, Training, Comprehensive Plan for Responding to Student
Misbehavior and Data Gathering

A. Dissemination of Information. Annually, prior to the commencement of curricular and co-curricular
activities, District #18 shall provide notice of this policy and its procedures to students, custodial parents
or guardians of students, and employees. Notice to students shall be in age-appropriate language and
include examples of harassment. At a minimum, this notice shall appear in any publication of the
District that sets forth the comprehensive rules, procedures and standards of conduct for the District.

B. Training. The Superintendent or Principal shall develop age -appropriate methods of discussing the
meaning and substance of this policy with students and staff to help prevent harassment. Training may
be implemented within the context of professional development and the school curriculum to develop
broad awareness and understanding among all members of the school community. Staff training shall
enable staff to recognize, prevent and respond to harassment.

C. Comprehensive Plan for Responding to Student Misbehavior. District # 18’s comprehensive plan
pursuant to 16 V.S.A. §1161a(a)(6) shall include provisions that promote the positive development of
youth and actions to prevent misconduct from escalating to the level of harassment.

D. Data Gathering. The District shall provide the Vermont Department of Education with data requested
by the Commissioner.

IX. Complaints to the Vermont Human Rights Commission and the U.S. Office of Civil Rights

In addition to, or as an alternative to filing a harassment complaint pursuant to this policy, a person may
file a harassment complaint with the Vermont Human Rights Commission or the Office for Civil Rights
of the U.S. Department of Education at the addresses noted in the procedures accompanying this policy.
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2.0 Policy, continued

Date Warned: 12/27/01

Date Adopted: 01/08/02

Date Reviewed: 11/30/01

Legal References: 16 V.S.A. 88 11(a) (26),
(definitions) 21 V.S.A. 88 495 et seq. (Unlawful
employment practice, sexual harassment) 29
C.F.R. 1604.11 et seq. (Equal Opportunity
Employment Commission) 42 U.S.C. § 2000 et
seq. (Title VII of the Civil Rights Act of 1964)

Cross Reference: 2.5 Harassment of Students

Section 2.5.1 Harassment of Employees Section 2.5.1

Policy

The District # 18 Board is committed to providing all employees a safe and supportive
environment in which all members of the school community are treated with respect. Harassment
is a form of unlawful discrimination (as well as disrespectful behavior) which will not be tolerated.

The District # 18 Board shall provide employees a work environment free of unwelcome sexual
advances, requests for sexual favors, and other verbal or physical conduct, or communications
constituting harassment as defined and otherwise prohibited by state and federal law.
Definitions

1.

Adverse Action: Includes any form of intimidation, reprisal or harassment such as suspension,
termination, change in working conditions, loss or diminishment of privileges or benefits, or
other disciplinary action.

Employee: For purposes of this policy, an employee includes any person employed directly or
through a contract with another company by the school district, agents of the school, School
Board members and any student teacher, intern, or school volunteer.

Harassment: Harassment means unlawful harassment and constitutes a form of discrimination. It
is verbal, written or physical conduct based on an employee’s race, religion (creed), color,
national origin, marital status, sex, sexual orientation, age, ancestry, or disability which has the
purpose or effect of substantially interfering with an employee’s work or creating an
intimidating, hostile or offensive working environment.

The terms “intimidating”, “hostile”, and “offensive” include conduct which has the effect of
causing humiliation, embarrassment, or discomfort.

School Community: Includes but is not limited to all students, school employees, contractors,
unpaid volunteers, work study students, interns, student teachers, and visitors.

Sexual Harassment: Is a form of sex discrimination and means unwelcome sexual advances,
requests for sexual favors, or other verbal, written or physical conduct of a sexual nature when:

A. Submission to such conduct is made either explicitly or implicitly a term or condition of
an individual’s employment: or
B. Submission to or rejection of such conduct by an individual is used as a component of the

basis for decisions affecting such individuals: or
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C. The conduct has the purpose or effect of substantially interfering with the individual’s
work performance or creating an intimidating, hostile or offensive working environment

Examples

Harassment can include any unwelcome verbal, written or physical conduct which offends, denigrates or
belittles an individual because of an employee’s race, religion (creed), color, national origin, marital
status, sex, sexual orientation, age, ancestry, or disability. Such conduct includes, but is not limited to,
unsolicited derogatory remarks, jokes, demeaning contact, stalking, threatening, bullying, extorting or
the display or circulation of written materials or pictures.

Examples

Harassment can include any unwelcome verbal, written or physical conduct which offends, denigrates or
belittles an individual because of an employee’s race, religion (creed), color, national origin, marital
status, sex, sexual orientation, age, ancestry, or disability. Such conduct includes, but is not limited to,
unsolicited derogatory remarks, jokes, demeaning contact, stalking, threatening, bullying, extorting or
the display or circulation of written materials or pictures.

Sexual Harassment - Sexual harassment may include, but is not limited to, unwelcome touching, crude
jokes or pictures, discussions of sexual experiences, teasing related to sexual characteristics, pressure for
sexual activity whether written, verbal or through physical gestures, display or sending pornographic
pictures or objects, obscene graffiti, and spreading rumors related to a person’s alleged sexual activities.
Racial and Color Harassment - Racial and color harassment can include unwelcome verbal, written or
physical conduct directed at the characteristics of a person’s race or color such as nicknames
emphasizing stereotypes, racial slurs, comments on manner of speaking, and negative references to
racial customs.

Religious or Creed Harassment - Harassment on the basis of religion or creed includes unwelcome
verbal, written or physical conduct directed at the characteristics of a person’s religion or creed such as
derogatory comments, insults or taunts regarding surnames, religious tradition, or religious clothing, or
religious slurs or graffiti

National Origin Harassment - Harassment on the basis of national origin includes unwelcome verbal,
written or physical contact directed at the person’s national origin such as negative comments, insults or
taunts regarding surnames, manner of speaking, customs, language or ethnic slurs.

Marital Status Harassment - Harassment on the basis of marital status includes unwelcome verbal,
written or physical contact directed at the characteristics of a person’s marital status such as negative
comments, insults or taunts regarding pregnancy, or being an unwed mother or father.

Sexual Orientation Harassment - Harassment on the basis of sexual orientation is unwelcome verbal,
written or physical conduct directed at the characteristics of a person’s sexual orientation such as
ridicule, taunts, slurs, negative name calling and imitating mannerisms.

Disability Harassment - Harassment on the basis of a person’s mental or physical condition includes
any unwelcome verbal, written or physical contact directed at the characteristics of a person’s disabling
condition such as imitating manner of speech or movement, ridicule or insults based on manner of
speech or movement or interference with necessary equipment.

Harassment includes, but is not limited to, examples cited in this policy.

Reporting

1. Mandatory: It is the express policy of District #18 to require, employee targets of harassment and
employees who have first hand knowledge of such harassment to report such claims. Employees
who witness or are targets of harassment shall report the
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incident(s) immediately to their immediate supervisor or another administrator who is not the
subject of the complaint as may be appropriate under the circumstances. Targets of harassment
should directly inform the person(s) engaging in the harassing conduct or communication that
such conduct is offensive and must stop.

Privacy: Complaints will be kept confidential to the extent possible given the need to investigate
and act upon investigative results.

Retaliation: There will be no adverse action taken against a person for reporting a complaint of
harassment when the complainant honestly believes harassment has occurred or is occurring or
for participating in and cooperating with an investigation. Any individual who retaliates against
any employee or student who reports, testifies, assists or participates in an investigation or
hearing relating to a harassment complaint will be subject to appropriate action and/or discipline
by the School District.

Administrative Responsibility and Action

1.

Administrative Reporting: A staff member who receives a complaint of harassment shall
promptly inform the Principal, Director, or another administrator who is not the subject of the
complaint.

Investigation: The School District is responsible for acting on any information regarding
harassment of which it is aware. The Superintendent shall provide for a thorough, prompt
investigation of the incident and the investigation. After a report or complaint, formal or
informal, written or oral, has been received, a written report shall be completed in a timely
fashion in accordance with school procedures. No person who is the subject of a complaint shall
conduct such an investigation.

Final Action on Complaint: The District shall take disciplinary or remedial action as appropriate
in order to ensure that further harassment does not occur. Such action may include, but is not
limited to, education, training, counseling, transfer, suspension and/or termination of an
employee.

False Complaint: Any person who knowingly makes a false accusation regarding harassment will
be subject to disciplinary action up to and including suspension and/or discharge of the
employee(s).

Appeal: A person judged to be in violation of this policy and subjected to action under it may
appeal the determination and/or the action taken in accordance with procedures adopted under
this policy or any bargaining agreement.

Dissemination: The Superintendent shall use all reasonable means to inform students, staff
members, and the community that the District will not tolerate harassment. A copy of this policy
and its implementation procedures shall be provided to students, staff and parents/guardians each
year and shall be included in appropriate materials that are disseminated to the school and
community.

Training: The Superintendent shall develop age-appropriate methods of discussing the meaning
and substance of this policy with students and staff in order to help prevent harassment. Training
may be implemented within the context of employee professional development and the school
curriculum to develop broad awareness and understanding among all members of the school
community.

The Superintendent is responsible for developing procedures that will guide the implementation
of this policy.

Alternative Complaint Process
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In addition to, or as an alternative to filing an harassment complaint pursuant to this policy, a person
may file an harassment complaint with the Vermont Human Rights Commission or the Office for Civil
Rights of the U.S. Department of Education at the addresses noted in the procedures accompanying this

policy.
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2.0 Policy, continued

Date Warned: 06/14/01
Date Adopted: 07/03/01
Date Reviewed: 09/18/01

Legal reference: 16 VSA 88§ 140 (a-d)
Family Rights and Privacy Act (FERPA) (20
U.S.C.§ 1232 (g) and 34 C.F.R. Part 99) in 33
V.S.A. 84912(2) and 33 V.S,A, § 6902(1), (7) and
(9), 33 V.S.A. 84914, 33 V.S.A. §6904.

Cross Reference: District # 18 2.5 & 6.5

Section 2.6 Hazing Section 2.6

Policy
It is the policy of Lamoille Union High School District #18 (hereinafter District # 18) that all its schools

provide safe, orderly, civil and positive learning environments. Hazing has no place in District #18
schools and will not be tolerated. Accordingly, District #18 adopts the following definitions and
procedures to prohibit hazing and will ensure the enforcement thereof.

Definitions

“Hazing” means any act committed by a person, whether individually or in concert with others, against a
student in connection with pledging, being initiated into, affiliating with, holding office in, or
maintaining membership in any organization which is affiliated with District #18: and which is intended
to have the effect of, or should reasonably be expected to have the effect of, humiliating, intimidating or
demeaning the student and/or endangering the mental or physical health of the student. “Hazing” also
includes soliciting, directing, aiding, or otherwise participating actively or passively in the above acts.
Hazing may occur on or off school grounds.

Examples of hazing include;
1. Any type of physical brutality such as whipping, beating, striking, branding, electrical shocks,
placing a harmful substance on or in the body, or other similar activity; or

2. Any type of physical activity such as sleep deprivation, exposure to the elements, confinement in a
small space, or other activity that creates or results in an unreasonable risk of harm or that adversely
affects the mental or physical health or safety of student; or

3. Any activity involving consumption of food, liquid, alcoholic beverage, liquor, drug, or other
substance that subjects a student to an unreasonable risk of harm; or

4. Any activity that induces, causes, or requires a student to perform a duty or task, which involves
the commission of a crime or an act of hazing.

Hazing shall not include any activity or conduct that furthers legitimate curricular, extra-curricular, or
military training program goals provided that the goals are approved by the District #18 School Board

and provided that the activity or conduct furthers those goals in a manner that is appropriate,
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contemplated by the School Board, and normal and customary for similar school programs. An example
of this exception might be reasonable athletic training exercises.

Organization” means a fraternity, sorority, athletic team, association, corporation, order, society, corps,
cooperative club, or other similar group, whose members primarily are students of District #18, and
which is affiliated with District #18.

“Pledging” means any action or activity related to becoming a member of an organization.

“Principal” means the principal of a school or the director of a technical center or any person designated
by them to carry out a particular function.

“Student” means any person who: (1) is enrolled in any school or program operated by District #18, (2)
has been accepted for admission into any school or program operated by District #18, or (3) intends to
enroll in any school or program operated by District #18 during any of its regular sessions after an
official or academic break.

Retaliation
It shall be a violation of this policy for a person to retaliate against a student or other person for

reporting a suspected incidence of hazing or cooperating in any investigation proceeding regarding an
incident of hazing.
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Section 2.6 Procedures
Board Adopted Procedures
Date Warned:
Date Adopted:
Date Reviewed:

Notification of Hazing Policy

The student handbook shall contain: (1) a description of this hazing policy in age-appropriate language,
(2) examples of hazing, and (3) a listing of those persons whom the Board has designated to receive
reports of hazing. The schools of District #18 also shall effectively inform students about the substance
of this hazing policy and its procedures by posting in prominent sites on campus.

Prior to the first practice or meeting session, each student who participates in a co-or extra-curricular
activity that begins prior to the commencement of any course offering shall be provided by the coach or
supervisor of the activity, a copy of the excerpt from the student handbook regarding the hazing policy.
Each coach or supervisor of a co-or extra-curricular activity shall orally explain to participants the
prohibition against hazing, the reasons for the prohibition, and the potential consequences to participants
and, in the case of a club or an athletic team, to the club or team itself.

Annually, custodial parents and guardians of students shall be provided a copy of this hazing policy
prior to the commencement of co-or extra-curricular activities.

Annually, staff members shall be provided with a copy of this hazing policy prior to the opening of
school. Coaches or supervisors of co-or extra-curricular activities shall be provided a copy of this hazing
policy upon employment with District #18.

Reporting of Hazing

Students who have reason to believe that an incident of hazing might or did occur, shall report such
belief to any coach or an extra-curricular team, teacher, school nurse, guidance counselor, or school
administrator. Staff members who have received such a report from a student or who might otherwise
have reason to believe that an incident of hazing might or did occur shall report such belief to the
principal of the school, or in the event of the unavailability of the principal, to an assistant administrator.
The report may be in writing or orally. If the report is made orally, the recipient shall make a written
record of the report.

It is possible that an incident of hazing might also fall within the definition of abuse, neglect, or
exploitation as those terms are defined in 33 V.S.A. §4912(2) and 33 V.S,A, § 6902(1), (7) and (9). To
the extent a staff member is a mandatory reporter of suspected child abuse or neglect or abuse of
disabled adults, reporting a suspected incidence of hazing does not relieve the reporter of any obligations
additionally to report such suspicions to the Commissioner of the Vermont Department of Social and
Rehabilitation Services as set forth in 33 V.S.A. §4914 or to the Commissioner of the Department of
Aging and Disabilities as set forth in 33 V.S.A. §6904.

Investigation of Reports of Hazing
The principal, or in the event of the unavailability of the principal, an assistant administrator, upon
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receipt of a report of hazing, promptly shall cause an investigation to commence. The investigation shall
be timely and thorough and the findings and conclusions of the investigation shall be reduced to writing.
Unless there are exceptional circumstances, the investigation shall be concluded within ten (10) school
days.

Disciplinary Action

If the investigation concludes a student committed an act of hazing or otherwise violated this policy, that
student shall be subject to appropriate disciplinary action, including but not limited to suspension or
expulsion from co- or extra-curricular activities or from school. Any disciplinary action against a student
shall be subject to the procedures set forth in Section 6.5 of this Policy Manual.

If the investigation concludes that two or more students from the same athletic team or other co- or
extra-curricular activity directed, engaged in, aided or otherwise participated in actively or passively an
incident of hazing, disciplinary action may be imposed against the team or activity, including
cancellation of one or more athletic contests or the entire athletic season.

It is not a defense in a disciplinary proceeding under this policy that the person against whom the hazing
was directed consented to or acquiesced in the hazing activity.

Nothing in this policy shall limit or preclude District #18 from disciplining a student or other person
affiliated with District #18 under any District #18 policy as well as under the terms of this policy.

Training of Staff

The principal shall ensure that each staff member, with particular emphasis on staff members who are
coaches or supervisors of co- or extra-curricular activities, receive training in preventing, recognizing
and responding to hazing. At a minimum, the principal shall meet the obligations under notification in
this policy.

Reporting Incidents of Hazing to Law Enforcement Officials

All staff members are subject to the confidentiality requirements of the Family Rights and Privacy Act
(FERPA) (20 U.S.C.§ 1232 (g) and 34 C.F.R. Part 99). Accordingly information deriving from student
records (if information is obtained through other means, the restrictions of FERPA do not apply) which
is personally identifiable, may not be disclosed without parental consent unless it meets one or more of
the exceptions specified in 34 C.F.RR. part 99. Certain of these exceptions, may permit the reporting of
hazing to law enforcement officials. Those relevant exceptions are:

(1) Where there is a health or safety emergency;
(2) Where information has been subpoenaed; or

(3) Where the records in question are created and maintained by a law enforcement unit established by
the school.
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2.0 Policy, continued

Date Warned: 12/06/05

Date Adopted:12/27/05

Date Reviewed:

Legal reference: 16 V.S.A. § 565
Cross Reference: District #18 Policies 2.5 and 2.6

Section 2.7 Bullying Section 2.7

Policy
It is the policy of Lamoille Union High School District #18 that all its schools provide safe, orderly, civil

and positive learning environments. Harassment, hazing and bullying have no place and will not be
tolerated.

Definitions
a. Bullying is a form of dangerous and disrespectful behavior.
b. Bullying means any overt act or combination of such acts directed against a student by another
student or group of students and which:
(1) occurs during the school day on school property, on a school bus or at a
school sponsored activity;
(2) is intended to ridicule, humiliate or intimidate the student; and
(3) is repeated over time.
Behavior that does not rise to the definition of bullying may still be subject to disciplinary action. Any
student who knowingly makes false accusations may be subject to disciplinary action.

Notice of Prohibition
District #18 will enact both proactive and reactive steps to prevent bullying from occurring.
a. A statement shall be included in school handbooks prohibiting bullying to make
student aware of the prohibition, the penalties for engaging in bullying and the
procedures for reporting bullying.
b. Strategies will be developed by school administrators to enable staff to effectively prevent
and/or intervene in bullying.

Specific Violations and Consequences
a. First report - Whether confirmed or not, all parties involved in bullying will be
informed of future consequences and develop a plan for avoiding bullying and/or being
victimized in the future. If confirmed, parents/guardians of all parties will be notified. If
administration deems the first report of bullying “severe” and the report is confirmed, this
offense may be considered a second or third offense.
b. Second and third reports - If confirmed, administration will assign
disciplinary/intervention measures including, but not limited to parent/guardian
notification, detention, in-school detention, suspension, loss of privileges, and
required meetings with a counselor.
c. Fourth report - If confirmed, the following consequences will occur:

(1) Suspension for up to ten school days;
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(2) Recommendation to the School Board for long-term suspension (the
following procedure will be followed);

(a) The School Board will convene a hearing within ten school
days of the suspension period.

(b) All parties shall be entitled to representation by counsel at their
own expense.

(c) Upon conclusion of the hearing the Board will make its
decision.
(3) The student and parent/guardian shall be notified prior to the beginning of the first
day after the ten school day suspension and a written decision shall follow.
(4) In no case shall a long-term suspension from school result in a penalty that is less
severe than the one imposed for the second violation.
(5) Referral to a qualified counselor for an initial evaluation. The counselor will make
recommendations for a re-entry plan that must be followed. The student must
demonstrate a good-faith effort to comply with the plan or the aministration, at its
discretion, may refer the matter to the School Board for further action.

Retaliation

It shall be a violation of this policy to retaliate against a student or other person reporting suspected
bullying or cooperating in any investigation proceeding regarding bullying. A student who retaliates
may be suspended for up to ten school days and/or referred to the School Board for long tem suspension.
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3.0 Policy Development

Date Warned: 08/26/99

Date Adopted: 10/18/99

Date Reviewed:

Legal Reference: 16 V.S.A. § 563(1),(4)

Section 3.1  Policy Development Section 3.1

Policy development is the board's most important responsibility. It is the intent of the board to
develop policies for the successful and efficient operation of District #18.

The board accepts the definition of policy as set forth by the National School Boards
Association:

"Policies are principles adopted by the school board to chart a course of action. They tell what is
wanted; they may include why and how much. Policies should be broad enough to indicate a line
of action to be followed by the administration in meeting a number of problems; narrow enough to
give clear guidance. Policies are guides for action by the administration, who then sets the rules
and regulations to provide specific directions to school district personnel."

These policies should serve to inform and guide all people interested in or connected with the
school district.

The policies of the district are to be interpreted consistently with Vermont law and the
regulations of the Vermont State Board of Education. These policies should also be interpreted
consistently with those educational objectives, procedures, and practices which are generally
accepted in the public education field.

Date Warned: 08/26/99

Date Adopted: 10/18/99

Date Reviewed:

Legal Reference: 16 V.S.A. §563(1),(4)
Section 3.2 Policy Adoption Section 3.2
Warning

No policy will be adopted by the board unless first warned in accordance with 16 V.S.A. § 563 or other
applicable state statutes.
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4.0 Administration

Date Warned: 08/26/99

Date Adopted: 10/18/99

Date Reviewed:

Legal Reference: 13 V.S.A.Ch. 41 81753

Section 4.1 False Interruptions of School Section 4.1

Because it is totally responsible for the safety and welfare of students and adults within its buildings and
on its grounds, it shall be the policy of District #18 to treat any interruption or threat as a real danger to
lives, safety and property of all.

Administrators will make every effort to locate the perpetrator(s) and may solicit the assistance of law
enforcement agencies. This School Board may direct the administrator that time lost be rescheduled.

Date Warned: 6/ 15/00
Date Adopted: 6/20/00
Date Reviewed:

District #18 Policies affected: 2.3,2.4,2.5,4.1,4.5,4.11,4.21,9.1
4.2 Security Surveillance Section 4.2

District #18 is committed to providing a safe and secure environment to all that enter our school
environment and facilities and/or use District #18 services and physical resources.

District #18 recognizes it has a responsibility to taxpayers to take reasonable steps without infringing
upon the rights of citizens, to protect the facilities and resources provided by the community for the
education of District #18 students.

As a part of the Board’s effort to accomplish the aforesaid, modern technology may be used to provide
security within our buildings, on our campus, and on our transportation system. This technology may
include the use of video surveillance technology such as is provided through the use of video cameras.

Procedures for the use of video materials shall be developed by the administration. These procedures
shall clearly spell out parent/student rights, rules regarding storage of videotapes, rules for viewing
videotapes, and protection of video materials from damage. These procedures shall be available to the
public upon request to the administration.
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4.0 Policy, continued

Date Warned: June 3, 2008
Date Adopted: August 19, 2008
Section 4.4 Games of Chance Section 4.4

The board does not permit formal or informal student-sponsored games of chance (for example bingo,
raffles, and the like), in or at school, as a class or extra-curricular activity or project. Only school-
sponsored or board-recognized parent-sponsored organizations may be allowed to promote and conduct
games of chance for the purpose of supporting student activities. Board-approved parent-sponsored
clubs and organizations must make fundraising requests to the administration in advance of a “game of
chance” or fundraising event.
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4.0 Policy, continued

Date Warned: 08/26/99

Date Adopted: 10/18/99

Date Reviewed:

Legal Reference: 13 V.S.A. § 3705

Section 4.5 Trespass Section 4.5

The buildings and property of District #18 are public; However, by law, they have been assigned a
responsibility of the District #18 Board of Directors. For the security and protection of these properties.

While it is the intent of the District #18 Board of Directors that the public have access to the school, it
shall be a matter of policy to deny such access to those who attempt to disrupt or interfere with the
normal school program or to those whose intent is to damage school property.

Under the authority granted it in 13 V.S.A. § 3705, the District #18 Board of Directors delegates to the
Principal/Director the handling of unlawful trespass on school property The Principal or Director may, in
her/his absence, designate to a staff member the responsibility for the above. The primary purpose of
District #18 is the education of the students assigned to District #18. These activities occur at various
times during the day and as such are the responsibility of the school administration.

(a) The use of these buildings and land will be (primarily) for school conducted classes and activities.

(b) Buildings, parking lots, athletic fields, and similar spaces will be used first by the school.

(c) Any person or group wishing to use these facilities must secure permission in advance from the
principal or director. This permission is not to be granted if it interferes with the normal operation
of the school.

(d) Permission will be granted for the use of parking lots, athletic fields and similar areas by other
than students or teachers during the daylight hours as long as this use does not interfere with the
regular school program.

(e) Organized groups or individuals wishing to use the buildings or land of District #18 for organized
meetings, group meetings, assemblies, rallies, and similar activities must secure permission in
advance and may be requested to guarantee law enforcement and protection for the property and
buildings.

® Any individual on these properties after 8 o'clock at night, except at school
sponsored activities or with previous permission, may be arrested for trespass. Any group or
organization holding an unapproved meeting in or on school property will also be subject to
prosecution for trespass. In either case, the responsible school authorities are to notify the police
at once. Students holding unauthorized meetings in violation to this stated policy will be subject to
suspension (and a hearing before the Board of Directors)
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4.0 Policy, continued

Date Warned: 08/26/99
Date Adopted: 10/18/99
Date Reviewed

Section 4.6 Visitors Section 4.6

It shall be the policy of the District #18 Board of Directors that:

1. Visitors to school grounds shall report immediately to an administrative office. A sign to
that effect shall be posted in view at all entrances to the building.

2. Distribution or posting of materials by non-students or adults within the building is not
allowed without prior administrative approval.

3. Requests for assemblies, class time or school time from non-students or adults must be
approved by the principal/director. In cases where the principal/director feels the subject is
controversial, the Board of School Directors shall be requested to render a decision.

4. Permission to allow students to attend rallies outside the building during school hours may
be granted by the principal/director.

5. The principal/director may refuse the use of school grounds for any purpose that will
conflict with the schedule of curricular or extra-curricular activities.

Date Warned: 08/26/99

Date Adopted: 10/18/99

Date Reviewed: 05/11/00
Section 4.7 Awards Section 4.7

It is hereby established that awards made to any students through District #18 be governed as follows:

1.
2.
3.

All awards must receive prior approval by the Principal, Director, or Superintendent.

All Awards of money will be in amounts of at least $25.00.

All monetary awards must be funded as to provide sufficient capital for the duration of the
award (when established). This money is to be placed in an account at a local bank made
payable to the District #18’s awards fund.

All monetary awards will be established for a period of no longer than ten years subject to
renewal or review.

. All awards must be open to all District #18 students. This is not meant to exclude awards

for specific categories. EXAMPLE: A vocational award would not be open to non-
vocational students.

The administration reserves the right to control all awards and to determine, within the
established criteria, to whom awards will be given. Their decision is final.
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4.0 Policy, continued

Date Warned: 08/26/99
Date Adopted: 10/18/99
Date Reviewed:
Legal Reference: 16 V.S.A. §
563(14)

Section 4.8 Selection of Library Materials Section 4.8

It is the policy of District #18 to select materials for the school library in accordance with the following:

1.

When selecting materials for purchase for the media center, the media specialist will evaluate the
existing collection and the curriculum needs and will consult reputable, professionally prepared
selection aids and other appropriate sources. For the purpose of this policy the term "media"
includes all materials considered part of the library collection, plus all instructional materials
housed in resource centers and classrooms (if any) which are not text materials. For the purpose of
this policy, the term "media center" is the space, room or complex of rooms and spaces designated
as a library, media center, instructional materials center, or similar term. It may include units not
contiguous to the center where facilities dictate. These units would include but not be limited to
resource centers, production centers, and television studios.

Recommendations for purchase will be solicited from members of the faculty and student body.
Materials obtained either by purchase or gift shall be judged by the criteria set forth in the policy
on the Selection of Instructional Materials and shall be accepted or rejected in accord with those

criteria.

Selection is an ongoing process which shall include the removal of materials no longer
appropriate and the replacement of lost and worn materials still of educational value.

Complaints related to the selection of library materials will be handled through the policy on
Procedure for Handling Complaints.
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4.0 Policy, continued

Date Warned: 08/26/99

Date Adopted: 10/18/99

Date Reviewed: 09/07/04

Legal Reference: 16 V.S.A. § 563(5)
VT State Board of Education Manual of Rules and Practices § 2311.2

Section 4.9 Emergency Disaster Plan Section 4.9

The District #18 Board of Directors believes that the protection of its students is essential at all times.
The Board, therefore, places the prime responsibility for their well being upon the administration of the
school.

This plan is developed to be used in case of fire, tornado, blizzard, (flood,) earthquake, nuclear attack,
bomb in building, civil disturbance, etc. All members of the faculty and other employees should:

1. Familiarize themselves with this plan;
2. Be prepared to activate it immediately;

3. Perform any duties to which they are assigned to make its activation effective.

That portion of the plan to be posted in the room shall be in a prominent spot. All who use that room
should familiarize themselves with the provisions as it applies to that room.

Drills and Evacuations

The principal/director shall hold drills and evacuations as may be necessary to insure that all
students, faculty members, and others are sufficiently familiar with such and that it can be
activated and accomplished quickly and efficiently. These drills shall be held monthly at both
regular and inopportune times to take care of almost any situation. Everyone in the building,
including other employees, instructors not in regular classrooms, and visitors, must obey
instructions in the room they occupy when the alarm is sounded.

A plan has been devised for quickly evacuating the gym in case of an emergency or disaster.
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4.0 Policy, continued

Date Warned: 11/18/03
Date Adopted: 01/20/04
Date Reviewed: 07/05/05
Legal Reference(s): 7 V.S.A. §
1001(4),2 16 V.S.A. 140 18 V.S.A. §
4226,1421 et seq.
VT State Board of Education Manual of Rules & Practices § 2311.2,4200,4300,4312,4313
Federal No Child Left Behind Act of 2001 (PL 107-110)
Controlled Substances Act 21 USC and 812
Individuals with Disabilities Education Act (IDEA) 504
Referenced District #18 Policies 4.14, 6.5, 6.11, 6.17

Section 4.10 Substance Abuse Section 4.10

PHILOSOPHY
Consistent with state and federal laws, District #18 School Directors believe:

1. Every student has the right to a drug free school and that it is the responsibility in general of our
communities and specifically of all students, parents and school personnel to work together to
achieve this goal.

2. A student’s abuse of alcohol, tobacco, drugs or other substances is detrimental to the education
of that student and is likely to be detrimental to the education of other students and to the well-
being of the entire school community.

3. Substance abuse and dependency are treatable health problems and that the school’s
responsibility is to provide preventative education for all students, intervention (identification
and referral) for those students using drugs, and support for those students attempting to change
patterns of use that interfere with their overall school performance.

POLICY STATEMENT
This policy applies to grades 7-12 in District #18.

In support of this philosophy, District #18 prohibits the use or possession of drugs, anything portrayed as
a drug, tobacco, alcohol, other potentially harmful substances or any device associated with these
substances, on school premises or at school sponsored activities, wherever located. The only exceptions
to this policy are medical use of drugs, authorized in writing in advance by a licensed health-care
provider.

Any student who is required to take medication during the school day must bring the medication to the
health office for proper storage and dispensing according to health care professional orders. All
medications including those sold over the counter or "non-prescribed" substances must be given to the
nursing staff in the health office and used under their supervision. In the case of controlled substances, a
parent or adult guardian must transport the medication in its original container directly to the health
office. The prescription must be clearly in the name of the student and it must be dispensed as ordered
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by a health care professional.

All plans and procedures described in this Policy shall comply with Federal and State laws referenced
above, including Vermont State Board of Education Rules 4200, Alcohol and Drugs (policy and
program requirements); 4300, Disciplinary Action (suspension, expulsion, due process procedures);
4313, Discipline procedures for students eligible for Special Education Services; and 4312, Discipline
procedures for students who are not eligible for Special Education Services, but who may qualify under
Section 504 of the IDEA. These Rules are available in the Superintendent’s Office.

DEFINITIONS
A. “Substance” includes any of the following:
1) “Drug”:
a) Means a controlled substance identified in Schedules I, II, III, IV or V of the Controlled
Substance Act, 21 U.S.C. § 812 (c); but
b) Does not include such a substance that is legally possessed or used under the supervision of a
licensed health-care professional or that is legally possessed or used under any other
authority under the Controlled Substances Act or under any other provision.
c) It does mean controlled substances including, but not limited to, cannabis (marijuana);
hallucinogens (LSD, psilocybin mushrooms); stimulants (cocaine, amphetamines such as
“speed” or Ritalin); depressants (barbiturates, “Quaaludes”); narcotics (opium, heroin);
inhalants (nitrous oxide, medical products, or other fume-producing substances); or anabolic
steroids.

2) “Tobacco™:
In any form (for smoking, chewing, etc.) NOTE: Pursuant tol6 V.S.A. § 140, no person
shall be permitted to use tobacco on public school grounds and no student shall be permitted
to use tobacco at public school sponsored functions.

3) “Alcohol”:
Means alcohol, spirits and malt beverages as defined by 7 V.S.A. § 2. “Alcohol” as used in
this Policy includes, but is not limited to, beer, porter, stout, ale, wines, cordials and liquors.
Alcohol may also include medicinal products such as Listerine and Nyquil which contain
alcohol. If a student is using such a product for medicinal purposes, the medicinal purpose
must be reported to the school nurse and the product kept by the nurse during school hours. If
the administration discovers the student in possession of such a medicinal product and the
nurse has no prior knowledge of the student’s medicinal need of the product, the product
shall be considered “Alcohol” for the purposes of this Policy.

B. “Substance Abuse”:
Means the ingestion of any substance in such a way that it interferes with a person’s ability to
perform physically, intellectually, emotionally or socially.

C. “Suspension”:
1. Out-of-school suspension: The student is removed from school property and no teaching
services are provided to the student for ten or less school days. Students may, at their own
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initiative, obtain their assignments, complete work on their own and receive credit for
such work. Students who are suspended may not participate in school activities or be on
school property without an appointment approved by the principal or his/her designee.
2. In-school suspension: A student is removed from classes but remains in school at a
designated location.
3. Long-term suspension: A suspension of more than ten days imposed by the School
Board.

D. “Expulsion”:
Means the removal of a student from the school for the remainder of the school year. The School
Board may order a student expelled if, after a hearing, it determines that the student’s conduct
makes the student’s continued presence harmful to the welfare of the school. Nothing contained
in this section shall prevent a superintendent or principal, subject to subsequent due process
procedures, from removing immediately from a school a pupil who poses a continuing danger to
persons or property or an ongoing threat of disrupting the academic process of the school. Also,
these definitions may be impacted if the student is disabled, handicapped or suspected thereof.
See Section III.
No educational services will be provided to an expelled student; the student shall receive no
credit and the student may not be on school property or participate in school activities. However,
the School Board may, in its discretion or if required by law, order that services be provided and
credit earned.

E. “Parent(s)”:
Means the natural parent(s), legal guardian or custodian.

F. Student Assistant program (S.A.P.).
Counselors in the program offer individual
counseling, family support and referral for substance abuse treatment services.

G. “School Day”:
Means a day on which school is in session with students present and attending classes.

H. “Re-entry Plan™:
Means any plan developed by school personnel in consultation with the student and parents to
promote the well being of an individual student, his/her re-admission to school, and the well
being of the school environment. It may contain whatever provisions that are consistent with
other District policies and State and Federal laws which are deemed necessary.

L. "Retaliation":
Includes but is not limited to, verbal or physical threats, intimidation, assault and/or battery or an
attempt to do any of the foregoing.

I. PROGRAMS AND SERVICES

A: Educational Programs
The District shall provide the following educational programs:
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1. School Personnel - an on-going in-service drug education for all school personnel.

2. Students:
a. Age appropriate drug education programs for students in compliance with curriculum
guidelines established by the State of Vermont.
b. Student Assistance Programs (S.A.P.) offering individual counseling, family support
and referral for ongoing treatment services

3. Parents - Information and training programs.
. B. Self-referral for Assistance with Drug or Alcohol Problems:

When a student recognizes that he/she has a problem with drug or alcohol use and chooses to do
something about the problem, the school will cooperate as fully as possible with the student.

A student who seeks the assistance of any staff member shall be offered educational resources,
individual or group counseling and/or referral to a community agency. These services shall be
provided without consequences providing all these conditions are met:
1. The student is self-referred, not “caught” in violation of school or legal policies.
2. There is no immediate apparent threat of harm to self or others.
3. A commitment is made to develop a rehabilitation plan.

C. In-school Support and Referral System:

Appropriate school personnel shall be available to consult with students whose behavior or
performance may indicate a problem with substance abuse (hereafter “abuse”).

In addition, all school personnel who observe academic, social or personal behavior of a student
that may indicate abuse are expected to discuss their observations and concerns with the student.
If the problematic behavior continues or the staff member feels the need for assistance, a referral
should be made.

D. Community Support and Referral System:
The District shall maintain a written referral agreement with a community substance abuse
treatment provider such as Copley Behavioral Medicine. Individual assessment and treatment is
available from various agencies on a sliding payment scale. Under no circumstances shall the
District be obligated for financial responsibility for assessment or treatment.

The District shall maintain a liaison with the Lamoille County Sheriff’s Department for the
purpose of obtaining assistance in determining appropriate and effective courses of action when
incidents related to substance abuse occur within the school environment and to ensure that
current law enforcement requirements are followed.

The District shall work cooperatively with all appropriate state and community agencies in order
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to provide effective substance-abuse counseling and educational programs for students, staff and
parents.

1. VIOLATION AND CONSEQUENCES OF THIS SUBSTANCE ABUSE POLICY

A. Violation:
It shall be a violation of this Policy for anyone to possess, sell, distribute or exchange; participate
in a sale, distribution or exchange or attempt to sell, distribute or exchange any substance as
defined above on school property (including on buses, at bus stops, or walking to or from school)
or at any school sponsored activity, in the United States or foreign country.

It shall also be a violation of this Policy for anyone to purchase, use, possess, be under the
influence of substances as defined above or to possess a device reasonably related to substance
abuse or to participate in any related incident on school property (including buses, at bus stops or
walking to or from school) or at any school sponsored activity in the United States or a foreign
country.

It shall also be a violation of this Policy and other applicable School District policies for anyone
to retaliate in any way against any person who may or has participated or cooperated in an
investigation of the above violations. The District considers retaliation a very serious matter and
it will be the basis of separate disciplinary action.

A student suspected of a violation shall be expected to comply with a school and/or police
investigation.

B. Consequences:
The consequences for all violations of the policy, except retaliation, shall be twofold, namely

disciplinary and socially rehabilitative.

All disciplinary action shall afford the student and parent the opportunity for an informal hearing
before an appropriately designated school official. This informal hearing shall comply with the
requirements of due process, namely:

1. Inform the student of the charges against him/her

2. Explain the evidence

3. Give the student an opportunity to tell his/her side of the story
4. Explain the consequences

Following the informal hearing, the school official shall provide the parent/guardian with a
written decision including an outline of the consequences and recommendations.

However, when a student’s conduct or condition is deemed to be an immediate threat to himself
or herself, others, property or the educational environment, the student may be immediately

suspended pending a due process hearing to be held as soon as possible thereafter.

Students who are suspended or expelled for violating this policy may, at the discretion of the
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school administration or School board, continue to receive educational or counseling services
deemed to be in the best interest of the student. (See Section on Students with a Disability).

C. Specific Violations and Consequences:
(See Section IIA for the complete definition of a violation).
Note: Violations and consequences are cumulative throughout a students’ 7-12 grade
career. (For example, if a student were to violate any provision of this policy in the eighth
grade then again in the eleventh, it will count as a second violation).

1. Sale, Distribution or Exchange of Substances Governed by this Policy

Consequences - All of the following will occur:

a) Suspension for ten school days;

b) Recommendation to the School Board for long-term suspension (the following
procedure will be followed):

a. The School Board will convene a hearing within ten school days of the
suspension period.

b. All parties shall be entitled to representation by counsel at their own expense.

c. Upon conclusion of the hearing, the Board will make its decision.

c) The student and parent shall be notified prior to the beginning of the first school day
after the ten school day suspension and a written decision shall follow.

d) Inno case shall a long-term suspension from school result in a penalty that is less
severe than the one imposed for a second violation.

e) Referral to the S.A.P. for an initial screening and evaluation. S.A.P.counselor will
make a referral for appropriate treatment services.

f) A re-entry plan will be developed by school personnel in consultation with the
student and parents. The student must demonstrate a good-faith effort to comply with
the plan or the administration, at its discretion, may refer the matter to the School
Board for further disciplinary action.

"] Athletic eligibility affected (see Policy 6.17)

2. Purchase, Use, or Possession of a Substance Governed by this Policy;
Being Under the Influence of Same; Possession of a Reasonably Related Substance-Abuse
Device; Participation in a Related Incident; or Refusal to Cooperate with an Investigation.

Consequences:

First Violation: All of the following will occur:

a) Suspension for up to a maximum of ten school days. The School Administration shall
determine the length of suspension and whether it be in-school or out-of-school
suspension, depending on the nature of the infraction and the student's cooperation
once it is discovered

b) Before the student may return to classes, he/she must provide proof of a scheduled
appointment with the Student Assistance Program (“S.A.P.”) Counselor. The
student’s suspension will be continued until demonstration of the appointment is
provided or ten school days is reached, whichever occurs first. If the student fails to
provide demonstration of the above-referenced option, the Administration, at its
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discretion, may refer the matter to the School Board for further disciplinary action.

c) Referral to the S.A.P. for assessment and referral to treatment services if appropriate.

d) A re-entry plan will be developed by school personnel in consultation with the
student and parents. The student must demonstrate a good-faith effort to comply with
the plan or the administration, at its discretion, may refer the matter to the School
Board for further disciplinary action.

e) Athletic eligibility affected (see Policy 6.17)

Second Violation: All of the following will occur:

a) Suspension for ten school days. The administration shall determine whether in-school
or out-of school suspension is appropriate, and may substitute a mandatory secession
program for a portion of the suspension.

b) Referral to the S.A.P. for assessment and referral to treatment services if appropriate.

c) A re-entry plan will be developed by school personnel in consultation with the
student and parents. The student must demonstrate a good-faith effort to comply with
the plan or the administration, at its discretion, may refer the matter to the School
Board for further disciplinary action.

d) Athletic eligibility affected (see Policy 6.17)

Third Violation: The procedure for the consequences of a Sale, Distribution or Exchange
(Section 11, C.1.) shall apply.

3. Retaliation:
Consequences: Retaliation is a serious matter and shall be addressed in accordance with
the District’s policies and rules regarding suspension and expulsion consistent with
relevant state statutes and Vermont State Board of Education Rules. Depending upon the
circumstances and the seriousness of the incident, a student may be suspended for up to
ten days and/or referred to the School Board for expulsion.

111. STUDENTS WITH DISABILITIES OR STUDENTS SUSPECTED OF BEING DISABLED

When disciplining students who receive or are eligible for services under the Individual
with Disabilities Education Act (IDEA), § 504 of the Rehabilitation Act (“§ 504”), or
similar passages in State law, the District will comply with such laws, including but not
limited t the IDEA, the 1997 Amendments to the IDEA, § 504 and applicable Vermont
state statutes and regulations. If the Lamoille County Sheriff’s Department or other
appropriate law enforcement agency is notified regarding a suspected violation of law
and the student has a disability, the District shall forward copies of the student’s special
education and disciplinary records to the law enforcement agency for its consideration in
responding to the matter of a reported crime or if necessary to comply with a court order
or subpoena..

1V. SEARCH AND SEIZURE

District #18 policy provides for the school to handle any alcohol/tobacco/drug related
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incident until the student has been discharged to the parent, guardian, social
service, medical worker, and/or law enforcement agency. Explicitly permitted therefore is
search and seizure as outlined in District #18 policy 6.11.

V. ANNUAL REPORT

Each year, according to Vermont Education Law, schools submit an annual report.
Included in this report will be a description of the school’s alcohol and drug abuse
prevention programs, the apparent success and effectiveness of the program, an
evaluation of the curriculum and an assessment of the problems of alcohol and drug
abuse within the school. This report shall follow the standard format provided by the
Vermont Department of Education.
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4.0 Policy, continued

Date Warned: August 21, 2007
Date Adopted: October 2, 2007
Legal Reference: 16 V.S.A. Sec. 563(3)(5)

Section 4.11 School Buildings, Grounds, and Equipment Use

The District #18 buildings, grounds, and equipment exist to support students and their educational
programs. Therefore all school-related functions and uses will have priority over other uses. The Board
of Directors encourages the use of its facilities by other groups and organizations whenever such use
will not conflict with, detract from, or incur additional expense to District #18, its mission, and its
students.

Access to facilities is prioritized as follows:

1. School, school-related, or school-sponsored programs or activities for students of Lamoille
Union High School, Lamoille Union Middle School, and/or Green Mountain Technical &
Career Center.

2. School-related or school-sponsored activities for schools within the sending communities
(including the GMTCC attendance areas), especially when such facility (i.e., conference
center, auditorium) is not available within that community.

3. Y outh non-profit, civic, educational and/or athletic community groups, particularly for the
benefit of students (i.e., 4-H, Scouts).

4. Adult non-profit, civic, educational, and/or athletic community groups.

5. All other classes, meetings, organizations, programs, functions, or events on a first-come,

first-served basis.

No use or service fees will be charged for school-related or school-sponsored functions (Priority 1).
Priority 2 and 3 users will not be charged use fees during regular operational hours, but will be charged
use fees after hours as well as service fees for setup, additional or after hours cleaning, and after-hours
access. Priority 4 and 5 users will be charged use and service fees. School administrators shall establish
the fee schedule.

District #18 policy concerning smoking, drugs, alcohol, weapons, and games of chance shall apply to all
uses of its buildings, grounds, and equipment at all times. All facility use must be authorized and
coordinated by the school administrators who may choose to limit access to any facility at any time for
reasons of safety, security, maintenance, appropriateness of use, or non-payment of fees. Use of some
facilities may be restricted to those with certain qualifications or specialized training. All user
organizations will be expected to provide evidence of liability insurance indemnifying the district.
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4.0 Policy, continued

Date Warned: 08/26/99
Date Adopted: 10/18/99
Date Reviewed:

Section 4.12 Adult Vocational / Technical Education Plan Section 4.12

It is the policy of district #18, to encourage the adult population of our community and surrounding
communities to continue their education at every possible level. To facilitate this process, the district will
provide the necessary equipment, facilities, supplies and programs to meet the needs of the community.
The Green Mountain Technology and Career Center (GMTCC) has established the following objectives
to adhere to this policy:

1. To provide adult vocational education programs that will meet community and labor and
industry needs.

a. Adult Education Programs will be provided; also, facility, training aids and instructors
to the best of our ability.
b. There will be a reasonable charge to the participants for the program.

2. To provide equipment and maintenance for these programs.

a. Serviceable equipment to meet needs of specific program(s).
b. Provision of lights and heat for facility.
c. Provision of custodial services.

3. To provide supervision for programs.

a. The Director of the GMTCC will be the primary supervisor of all programs taking place
at the center.

4. To permit use of facilities by outside agencies operating adult education programs. Facilities
and equipment may be used only under the following conditions:

a. The GMTCC Director will have full supervisory authority and overall responsibility for
the operation of any or all programs at the center.

b. The outside agency will give present GMTCC staff a priority opportunity to teach the
program.

c. The adult program will take place so as not to interfere with regular programs.

d. A nominal fee will be charged for use of equipment, facility, and supplies.
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4.0 Policy, continued

Date Warned: 08/26/99

Date Adopted: 10/18/99

Date Reviewed:

Legal Reference: 33 V.S.A.,,Ch 14 §
681, et seq.

Section 4.13 Child Abuse and Neglect Reporting Section 4.13

It is the policy of the District #18 Board of Directors to report suspected child abuse to Social
Rehabilitation Services (SRS) Human Services Agency or its designated unit, in accordance with
the regulations outlined in Vermont's Child Abuse and Neglect Reporting Statute, 33 VSA,
Chapter 14. School teachers and other employees shall be annually notified of this statute by the
school principal./director. School personnel reporting such abuses or neglect shall be entitled to
confidentiality, vis-a-vis the school administration as well as vis-a-vis parents. This policy permits
an SRS investigator to interview a child without parental permission in the presence of a school
district employee designated by the principal/director.

The principal/director will provide training to employees regarding child abuse, what is
considered reasonable evidence of abuse and regarding the requirements of Chapter 14. District
#18 will file reports on individual child abuse cases. These reports will be kept in a special file in
the school and will not become part of the child's permanent record. The file shall contain All
information relevant to the suspected child abuse which is provided to SRS. This file shall be
accessible only to the individuals involved in making the report.

Information from a student's educational file may be disclosed to SRS without parental permission
only when it is clearly relevant to determining whether or not a child is being abused. Written or
oral reports made to an SRS investigator by a school employee regarding the basics for suspecting
child abuse may be considered part of the child abuse record and should not be included in the
student's education record.
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4.0 Policy, continued

Date Warned: 08/26/99
Date Adopted: 10/18/99
Date Reviewed:
Legal Reference: 16 V.S.A. § 1161
(a), et seq.
Education of the Handicapped Act PL 94-142
Section 504, Rehabilitation Act of 1973
VT State Board of Education Manual of Rules and Practices § 4300

Section 4.14 Due Process Section 4.14

The adoption of policies, rules and regulations shall be made at public meetings convened and conducted
consistent with Vermont Statutes.

In matters relating to pupils, employees, citizens, the District #18 board of directors may conduct
hearings upon the request of any party directly involved in the proceedings provided all preliminary
prerequisites have been met.

Due process rights apply to those matters as specified in appropriate regulations promulgated by the
federal government, State of Vermont, the District #18 board of directors; approved policies of the board
of directors; and other items as the board may deem appropriate.

Due process is provided through a formal hearing(s) as part of the decision making procedures. The
hearing(s) may be requested by a parent/guardian, parties primarily and directly involved, a school
official, a legal representative of a party.

Formal hearings shall provide for:
A. Written notice of changes
B. Written advance notification of the date, time, place, purpose of the hearing
C. Right to counsel
D. Privilege against self-incrimination
E. Right to transcript of the proceedings and the decision rendered
F. Right of appeal
G. Right to have witnesses present and to be heard
H. Right to a prompt hearing and decision

Appeals made to the District #18 board of directors shall follow the above provisions for a hearing unless
mutually agreed by both parties, an appeal to the board shall not be made unless every effort has been
made to resolve it (1) by the parties involved, (2) by the school administrators (3) by the superintendent
of schools.

In cases of such hearings, the school system may seek the advice and counsel of its attorney.
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4.0 Policy, continued

Date Warned: 08/26/99
Date Adopted: 10/18/99
Date Reviewed: 05/11/00
Legal Reference: 16 V.S.A. §
563(14)

Section 4.15 Textbook Selection and Adoption Section 4.15
L. Selection Process:
A. The school district shall provide all textbooks used by pupils
B. A textbook is defined to include only those books ordered in quantities of ten or more for

use in the teaching-learning process. Excluded from this definition are workbooks,
periodicals, library books.

C. The selection of textbooks shall be subject to the approval of the superintendent of schools
- 16 VSA §3743.

D. A copy of the requested textbook will be made available to the superintendent of schools
for his evaluation.

E. Requisitions, upon approval, for new textbooks shall be submitted to the superintendent
for routing.

Date Warned: 08/26/99
Date Adopted: 10/18/99
Date Reviewed:

Section 4.16 Student Teachers Section 4.16

District #18 recognizes its role in the preparation and training of college students for entrance into the
teaching profession. The final approval for the acceptance and continuation of student teachers is the
responsibility of the principal/director.

No District #18 teacher shall be required to assume the responsibility of supervising a student teacher. If
accepted, the cooperating District #18 teacher shall participate in the training of the student teacher in
accordance with accepted practices established by the college and District #18.

When it has been determined that the role of a student teacher is detrimental to the education of a District
#18 pupil(s), the agreement may be abrogated by the principal or director.

The principal/director shall determine if the sponsoring college has met its obligations in

providing adequate training, sufficient time and proper supervision. When/wherein it is felt the college
has not, or will not, then student teachers shall not be accepted.
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4.0 Policy, continued

Date Warned: 08/26/99
Date Adopted: 10/18/99
Date Reviewed:

Section 4.17 Controversial Issues Section 4.17

In 1969, the State Board of Education issued the following policy: (1) The State Board of

Education recommended to all school boards that they establish clearly defined policies, through
administrative process in the local schools, setting up channels of communication for the voicing of
student opinions; (2) The State Board of Education further recommends to all school boards that they
preserve the right and obligation of staff to present controversial issues fairly and without bias and that
they adopt a local policy to this effect; (3) In the event that controversy within a particular school or
school system becomes prolonged and is adversely affecting the normal operation of the schools, the
superintendent of the district is invited to bring the case to the attention of the Commissioner of
Education who may volunteer the good offices of the State Board of Education in resolving the
controversy if, in his/her opinion, such board involvement would be helpful.

This policy is designed to set guidelines for students and teachers in regard to policies which may be
followed where controversial issues are involved.

1. No material may be posted in the building or distributed to students on school property by other
than students or teachers without previous approval of the principal/director.

2. Teachers and students wishing to distribute or post approved material may do so as long as the
material is signed by the responsible person, and the posting and distributing does not interfere
with the normal operation of school.

3. People or organized groups may not use class or school time to advance special programs without
previous approval by the administration. Any presentation of this nature must follow acceptable

guidelines for the presentation of all sides of an issue and an equal basis.

4. Teachers and students may not invite outside speakers on campus to discuss controversial issues
without prior approval of the administration.
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4.0 Policy, continued

Date Warned: 08/26/99
Date Adopted: 10/18/99
Date Reviewed:

Section 4.18 Political Candidates Section 4.18

It is the intent of the District #18 Board of Directors that students have the opportunity to become
informed on political issues. One avenue towards accomplishing this is to provide time for candidates to
talk with students. Therefore, it shall be the policy of the District #18 Board of Directors regarding
political candidates speaking to groups of students at school:

1. Candidates are welcome to speak to classes on invitation of the faculty. However, the opposing
candidates must be given the opportunity to appear before the class.

2. Candidates are welcome to visit the school at any time, as is any citizen. No disruption of the
school schedule will be allowed, however.

3. Neither political banners, signs, nor similar materials may be posted in the building or on school
grounds other than the times the candidate is speaking.

4. Arrangements will not be made for candidates to speak to the whole student body during school
hours but they are welcome to speak to those who desire to listen after school hours. The only
exception to this will be if the school makes arrangements for opposing candidates to appear
together at the same time at an assembly.
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4.0 Policy, continued
Date Warned: 08/26/99
Date Adopted: 10/18/99
Date Reviewed:

Section 4.19 Computer & Internet Policies Section 4.19

COMPUTING AND INTERNET RESOURCES POLICY

The District #18 Board of Directors declare unethical and unacceptable behavior just cause for taking
disciplinary action, revoking networking privileges, and/or initiating legal action for any activity through
which an individual:

1. Uses the Network for illegal, inappropriate, or obscene purposes, or in support of such activities.
Illegal activities shall be defined as a violation of local, state, and/or federal laws. Inappropriate
use shall be defined as a violation of the intended use of the network, and/or purpose and goal.
Obscene activities shall be defined as a violation of generally accepted social standards for use of
a publicly owned and operated communication vehicle;

2. Uses the Network for any illegal activity, including violation of copyrights or other contracts

violating such matters as institutional or third party copyright, license agreements and other

contracts;

Intentionally disrupts network traffic or crashes the network and connected systems;

Degrades or disrupts equipment or system performance; uses District #18 computing resources for

commercial or financial gain or fraud;

Steals data, equipment, or intellectual property;

Gains unauthorized access of others' files, or vandalizes the data of another user;

Gains or seeks to gain unauthorized access to resources or entities;

Forges electronic mail messages, or uses an account owned by another user; wastefully uses finite

resources; invades the privacy of individuals;

9. Posts anonymous messages;

10. Saves any information to public hard drives;

11. Possesses any data which might be considered a violation of these rules in paper, magnetic (disk),
or any other form.

W

XN

Consequences of Violations
Consequences of violations include but are not limited to:

1. Suspension of Internet access 2. Revocation of Internet access;

3. Suspension of network Privileges 4. Revocation of network Privileges;

5. Suspension of computer access 6. Revocation of computer access;

7. Referral for disciplinary action 8. Legal action and prosecution by authorities;
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4.0 Policy, continued

Date Warned: 08/26/99
Date Adopted: 10/18/99
Date Reviewed:

Section 4.20 Loss of Personal Property Section 4.20

The Board of School Directors may authorize the payment for loss of personal property in

special situations. Items damaged or stolen in the line of duty as a result of malicious acts and without the
fault of the owner may be considered for reimbursement. Loss or damage will be reported directly to the
head school administrator and police as soon as the loss or damage is known. Claim forms will be
properly filled out and forwarded to the head school administrator.

Date Warned: 08/26/99

Date Adopted: 10/18/99

Date Reviewed:

Legal Reference: 16 V.S.A. § 556

Section 4.21 Recovery of Damages Section 4.21
Every effort shall be made to recover damages from adult vandalism or from the parents of juvenile
vandals to cover the theft of equipment or the destruction of school property. This policy will apply not

only to damages as a result of breaking and entering at night or during holidays, but also to damage done
to school property by pupils during the course of the school day, over and above normal wear and tear.
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4.0 Policy, Continued

Date Warned: 01/20/00

Date Adopted: 02/01/00

Date Reviewed:

Legal Reference: 16 V.S.A. §

1564(4) 16 V.S.A. § 556, 16 V.S.A. § 559
Relevant District #18 policies 4.

Section 4.22 Property Disposal Section 4.22

The District #18 Board of School Directors may declare District #18 personal property as surplus and
authorize its disposal when it is: no longer useful to the district, too costly to repair, deemed to be unsafe,
taking up needed storage space.

Item